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ABSTRAK

Perawat dalam memberikan pelayanannya dilakukan secara konstan, terus-
menerus, dan menjadi kontribusi dalam menentukan kualitas rumah sakit. Hal ini
menyebabkan kinerja perawat semakin dipantau dalam pelayanan. Penelitian ini
bertujuan untuk mengetahui hubungan sikap dan motivasi dengan kinerja perawat
di Rumah Sakit TK.11I Dr. Reksodiwiryo Padang Tahun 2023.

Jenis penelitian kuantitatif dengan desain cross sectional study. Penelitian
dilaksanakan di Rumah Sakit TK.III1 Dr. Reksodiwiryo Padang Tahun 2023 pada
bulan Maret — September 2023. Pengumpulan data tanggal 07 - 20 Agustus 2023.
Populasi adalah seluruh perawat di Ruang Rawat Inap berjumlah 109 orang
dengan sampel 97 orang. Teknik pengambilan sampel total sampling. Data
dianalisis secara univariat dan bivariat dengan menggunakan analisis uji statistic
dengan Chi Square (p value < 0,05).

Hasil penelitian ini menunjukkan bahwa sebanyak (64%) perawat memiliki
sikap kurang, sebanyak (72%) perawat memiliki motivasi kurang dan (66%)
perawat memiliki kinerja cukup. Ada hubungan sikap (p=0,002), dan motivasi
(p=0,001) terhadap kinerja perawat di Rumah Sakit TK.lIIl Dr. Reksodiwiryo
Padang tahun 2023.

Kesimpulan penelitian ada hubungan sikap dan motivasi dengan Kinerja
perawat di Rumah Sakit TK.IIT Dr. Reksodiwiryo Padang tahun 2023. Disarankan
kepada pihak Rumah Sakit dapat memotivasi tenaga kesehatan khususnya perawat
dalam menambah dan memperbaiki kinerja dalam melakukan asuhan keperawatan
pada pasien sehingga kinerja perawat menjadi lebih baik.
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ABSTRACT

Nurses in providing services are carried out constantly, continuously, and
contribute to determining the quality of the hospital. This causes the performance
of nurses to be more maintenance in service. This study aims to determine the
relationship between attitudes and motivation and the performance of nurses at
TK.11I Dr. Hospital. Reksodiwiryo Padang in 2023.

This type of quantitative research with a cross sectional study design.
Sample research was carried out at TK.IIl Dr. Hospital. Reksodiwiryo Padang
2023 in March — September 2023. Data collection was 07 - 20 August 2023. The
population was all nurses in the Inpatient Room, totaling 109 people with 97
people. Total sampling technique. Data were analyzed univariately and bivariately
using statistical test analysis with Chi Square (p value < 0.05).

The results of this study showed that (64%) nurses had poor attitudes,
(72%) nurses had insufficient motivation and (66%) nurses had sufficient
performance. There is a relationship between attitude (p=0.002) and motivation
(p=0.001) on the performance of nurses at TK.III Dr. Hospital. Reksodiwiryo
Padang in 2023.

The research conclusion is that there is a relationship between attitudes
and motivation and the performance of nurses at TK.III Dr. Hospital.
Reksodiwiryo Padang in 2023. It is recommended that hospitals can motivate
health workers, especially nurses, to increase and improve their performance in
carrying out maintenance care for patients so that nurses' performance becomes
better.
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