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ABSTRAK 
 

Penilaian kinerja merupakan proses menilai hasil kerja seseorang sesuai 

dengan indikator yang telah ditetapkan rumah sakit untuk mengetahui kemampuan 

pengetahuan dan keterampilan perawat dalam pelaksanaan asuhan keperawatan. 

Tahun 2022 evaluasi Persatuan Perawat Nasional Indonesia (PPNI) Kota Padang 

bahwa penilaian kinerja perawat sebesar 49,5% dan tahun 2023 sebesar 53,3%. 

Tujuan penelitian ini untuk mengetahui hubungan motivasi kerja dan supervisi 

keperawatan dengan penilain kinerja perawat pelaksana di ruang rawat inap 

Rumah Sakit TK.III Dr. Reksodiwiryo Padang tahun 2024. 

Jenis penelitian ini kuantitatif dengan desain penelitian cross sectional. 

Penelitian ini dilakukan di ruangan rawat inap Rumah Sakit TK III dr. 

Reksodiwiryo Kota Padang. Penelitian dilaksanakan pada 6 Agustus sampai 13 

Agustus 2024. Teknik pengambilan sampel menggunakan teknik purposive 

sampling dengan jumlah sampel 51 orang. Data dikumpulkan menggunakan 

kusioner. Analisis data dilakukan secara univariat dan bivariat.. 

Hasil penelitian lebih dari separoh (62.7%) memiliki penilaian kinerja 

perawat pelaksana kategori tinggi, lebih dari separoh (51.0%) memiliki motivasi 

kerja tinggi, lebih separoh memiliki supervisi keperawatan rendah (51,0%) Ada 

hubungan motivasi kerja dan supervisi keperawatan dengan penilaian kinerja 

perawat pelaksana (p=0,012) di ruang rawat inap Rumah Sakit TK.III Dr. 

Reksodiwiryo Padang tahun 2024. 

Berdasarkan hasil penelitian maka dapat disimpulkan bahwa ada hubungan 

motivasi kerja dan supervisi keperawatan dengan penilaian kinerja perawat 

pelaksana di ruang rawat inap Rumah Sakit TK.III Dr. Reksodiwiryo Padang. 

Saran, kepada Kepala ruangan sebagai seorang supervisor juga harus berorientasi 

pada perawat pelaksana dan melakukan teknik membimbing dan membina yang 

tepat terhadap bawahan dengan efektif dan efesien serta memotivasi keahlian 

terhadap perawat pelaksana sehingga motivasi perawat pelaksana akan muncul 

dalam memberikan pelayanan asuhan keperawatan yang lebih baik. 
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ABSTRACT 

 
Performance assessment is the process of assessing a person's work 

results in accordance with the indicators set by the hospital to determine the 

knowledge and skills of nurses in implementing nursing care. In 2022, the 

evaluation of the Indonesian National Nurses Association (PPNI) in Padang City 

showed that the nurse performance assessment was 49.5% and in 2023 it was 

53.3%. The aim of this research was to determine the relationship between work 

motivation and nursing supervision with the performance assessment of executive 

nurses in the inpatient ward at TK.III Dr Hospital. Reksodiwiryo Padang in 

2024.. 

This type of research is quantitative with a cross sectional research 

design. This research was conducted in the inpatient room at TK III Dr. Hospital. 

Reksodiwiryo Padang City. The research was carried out from 6 August to 13 

August 2024. The sampling technique used purposive sampling technique with a 

sample size of 51 people. Data was collected using a questionnaire. Data analysis 

was carried out univariate and bivariate. 

The research results show that more than half (62.7%) have a high 

category of performance assessment of implementing nurses, more than half 

(51.0%) have high work motivation, more than half have high nursing supervision 

(51.0%) There is a relationship between work motivation and nursing supervision 

with assessment performance of implementing nurses (p=0.012) in the inpatient 

room at TK.III Dr Hospital. Reksodiwiryo Padang in 2024. 

Based on the research results, it can be concluded that there is a 

relationship between work motivation and nursing supervision with the 

performance assessment of implementing nurses in the inpatient ward at TK.III 

Dr. Hospital. Reksodiwiryo Padang. Advice, to the Head of the room as a 

supervisor, he must also be oriented towards his work and have social sensitivity 

which is able to provide feedback, appreciation, recognition and motivate the 

skills of the implementing nurse so that the implementing nurse's motivation will 

emerge in providing better nursing care services. 
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